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SPECIAL SESSION FOR DIALOGUE BETWEEN MINISTERS OF LABOR AND MINISTERS OF WOMEN’S AFFAIRS, WITH THE PARTICIPATION OF SOCIAL ACTORS

San Salvador, November 1, 2011 – 1:30 p.m. to 4:00 p.m.

DESCRIPTION AND BACKGROUND:

Within the Framework of the XVII Inter-American Conference of Ministers of Labor (IACML) of the OAS, in the afternoon of November 1st in San Salvador, a session will be held on “Advancing the construction of fairer labor conditions”, with a focus on gender equality and the most pressing challenges that women face in the world of work. 

Despite the progress made in recent decades in terms of a sustained and irreversible increase in the participation of women in the labor force, there are still major disparities in pay and over-representation in the informal economy and unemployment, as well as in the distribution of family and work responsibilities, among others.

This session marks a milestone as it will allow for the first time, a direct dialogue between Ministers of Labor and Ministers of Women’s Affairs, gathered in the Inter-American Commission of Women (CIM).  It will also include representation from the leadership of the labor union and employer sector, and will facilitate continued progress on commitments undertaken in the framework of:
1. The Inter-American Program on the Promotion of Women's Human Rights and Gender Equity and Equality (IAP), prepared by CIM and adopted in 2000 by the OAS General Assembly.  Among the IAP’s objectives on labor issues, one can emphasize the promotion of women’s full and equal access to employment and productive resources.

2. The Strategic Guidelines of the XV IACML for Advancing Gender Equality and Non-Discrimination within a Decent Work Framework, adopted by the XV IACML in 2007 with the purpose of institutionally strengthening the Ministers of Labor in order to effectively mainstream gender in its operations, policies and programs.  

These guidelines have specific goals which are detailed in the “Objectives” section of this document.

In follow up to these tools, the OAS and the CIM, in cooperation with the International Labour Organization (ILO), have conducted technical studies, hemispheric workshops to exchange experiences, and sub-regional training activities to strengthen gender mainstreaming in the field of labor. Notably, there were the sub-regional workshops, carried out in 2010 in Guyana (for the Caribbean, in April), El Salvador (for Central American, Mexico and the Dominican Republic, in May), Paraguay (for the Southern Cone, in September) and Ecuador (for the Andean Countries in October), involving the Ministries of Labor and the National Mechanisms for the Advancement of Women in the Hemisphere.

This is the time to take another step in these efforts with this dialogue being held between Ministers of labor and Ministers of Women's Affairs in San Salvador – a joint proposal of the OAS, CIM, and the ILO – which has been endorsed by the region's Ministries of Labor at the Preparatory Meetings of the Conference.

OBJECTIVES OF THE SESSION:

· To learn from experiences, recommendations and perspectives of the Ministries of Labor, the National Mechanisms for the Advancement of Women and the workers and employers sectors, in order to achieve greater equality between men and women in the world of work, particularly with regards to: 

· Increasing participation and employment of women 

· Decreasing the gender gap in terms of income and informal labor 

· Improving the quality of employment for women

· Achieving the full incorporation of women to the world of work, free from discrimination and with equal opportunities

· Ensuring equal access to social protection benefits. 

· Promoting reconciliation between paid work and family responsibilities

· Increasing women’s participations in social dialogue and labor unions

· Valuing unpaid work

· Preventing and eradicating all forms on gender violence in the workplace.

· Strengthen political commitment, at the highest level, to the goals identified above, through a dialogue between ministers of labor and ministers of women's affairs. 
These objectives emerge from the goals established by the Strategic Guidelines on Gender adopted during the XV IACML in 2007 which incorporate mandates from the IPA. They are also consistent with the commitments emanated from the Regional Conferences on Women in Latin American and the Caribbean, in particular the contents of the Quito Consensus (2007) and the Brasilia Consensus (2010).

AGENDA

1:30 – 2:45 pm

Presentations 
· Minister of Labor (t.b.d.)
· President of the Inter-American Commission of Women (CIM)
· Secretary of Social Inclusion and First Lady of El Salvador
· Representative from the employers’ sector:  Ronnie Goldberg, Executive Vice President of the Council for United States International Business
· Representative from the workers’ sector: Amanda Villatoro, Secretary of Union Policy and Education, Trade Union Confederation of the Americas

2:45 – 4:00 pm
Inter-Ministerial Dialogue – Ministers of Labor and Ministers of Women, focused on the objectives indicated

During this session, the Ministers of Labor and the Ministers of Women's Affairs will sit together in the space assigned for each of their counties, from which place they are expected to participate actively in the dialogue.
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Challenges - Status 


of women in the


workplace





9.1% unemployment among women versus 6.5% among men





$0.77 in salary for women, for every dollar received by men





49.9% - rate of participation of women, versus 71.1% for men





57.6% of working women are engaged in the informal sector, versus 50.9% of men
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